SIM STATEMENT OF FAITH
Those who serve with SIM are committed to the essential truths of biblical Christianity. These include the following:

GOD

There is one God who exists eternally in three persons: Father, Son, and Holy Spirit. God is the almighty Creator, Saviour and Judge who governs all things according to his sovereign will and is accomplishing his purposes in creation and in the Church to his glory.

THE FATHER

God the Father is the source of all that is good. He initiates creation and redemption which he accomplishes through his Son and the Holy Spirit.

GOD’S WRITTEN WORD

The Bible, consisting of the Old and New Testaments, is God’s written Word, revealing for all peoples his character and purposes. It is the final authority in all matters relating to belief and behaviour. The Holy Spirit moved the human authors of the Bible so that what they wrote is inspired, fully reliable and without error in all it affirms. 

THE HUMAN RACE

Humanity is the climax of God’s earthly creation, bearing his image, designed for relationship with him, and being the object of his redeeming love.  All people have sinned. This results in guilt, death and alienation from God as well as the defacing of every aspect of human nature. People are unable to save themselves from sin’s penalty and power and from Satan’s dominion.

JESUS CHRIST

Jesus Christ, both fully God and fully man, entered history as Saviour of the world. He was conceived of the Holy Spirit, born of a virgin, and lived an exemplary, sinless life in perfect submission to the Father and in loving relationships with others. He died on a cross, rose bodily and ascended to heaven where he is advocate for his people and is exalted as Lord of all. 

SALVATION

Christ’s sacrificial death, in which he bore the punishment due to sinners, is the only and all-sufficient basis of God’s provision of salvation for all people of every culture and age, expressing his love and satisfying his justice. By God’s grace the repentant sinner, through trusting alone in the Lord Jesus Christ as Saviour, is put right with God, adopted by the Father into his family and receives eternal life.

THE HOLY SPIRIT

The Holy Spirit makes the work of Christ effective to sinners, giving spiritual life and placing them into the Church. He indwells all believers, empowers them to love, serve, witness and obey God, equips them with gifts and transforms them to be increasingly like Christ.

THE CHURCH

The universal Church is made up of all who have been born of the Spirit. It finds local expression in communities of believers called by God to worship, fellowship, proclaim the Gospel and make disciples among all peoples, reflect God’s character, engage in works of compassion, contend for truth and justice and celebrate baptism and communion.

THE SPIRIT WORLD

The holy angels are personal spirit beings who glorify God, serve him, and minister to his people. Satan is a spiritual being who was created by God but fell through sin. He, along with other evil spirits, is the enemy of God and humanity, has been defeated by the work of Christ, is subject to God’s authority and faces eternal condemnation.  

THE FUTURE

The Lord Jesus Christ will visibly return to the earth in glory and accomplish the final triumph over evil. God will make everything new. The dead will be raised and judged. Unbelievers will suffer eternal punishment in separation from God; believers will enter into a life of eternal joy in fellowship with God, glorifying him forever. 

SIM Policy on Child Sexual Abuse

Definition:

“Any sexual activity with a child—whether in the home by a caretaker, in a day care situation, a foster/residential setting, or in any other setting, including on the street by a person unknown to the child.  The abuser may be an adult, an adolescent, or another child, provided the child is four years older than the victim.”  (National Resource Center on Child Sexual Abuse, 1992)

Child abuse is criminal behavior that involves children in sexual behaviors for which they are not personally, socially, or developmentally ready.  It may be violent or non-violent and includes behaviors that involve touching and non-touching aspects.

Realizing that child sexual abuse occurs in all demographic, racial, ethnic, socio-economic, and religious groups, and that strangers account for less than twenty per cent of the abusers, SIM feels it necessary to present a policy for prevention of, as well as procedures for dealing with, child sexual abuse.

General Statement:

The nature and mission of SIM requires that its members relate to others on a basis of trust.  This relationship calls for personal holiness, integrity, and sensitivity towards others in the spirit of Christian love.

SIM is committed to bringing the gospel to many countries, and recognizes the Bible as the final authority for evaluating culture.  Therefore SIM members commit themselves to do everything that promotes the cause of Christ, and to do nothing that hinders it.

SIM, as a Christian organization, accepts the Bible as the final rule and authority for sexual purity, both as adults toward one another and as adults towards children.  SIM also realizes that we live in a fallen world and does not deny the reality that sexual abuse in its institutions and by its members is possible.

Plans For Prevention:
SIM will maintain strict guidelines for its members working with children in order to reduce the risk of potential abuse situations.

Some of these may include:

1.
Required viewing of video on prevention of child sexual abuse

2.
Required reading and signing of statement on policy, to be kept on file

3.
Careful screening and selection of members working specifically with children:

a. No history of previous child abuse, either as convicted perpetrator, or having an unresolved accusation of such.

b.
Careful orientation, including awareness of abuse potential.

4. Supervision:  two adults should be working with groups of children; no adults with children in windowless rooms (install windows if needed); careful reporting/feedback on any questionable or inappropriate behavior.

5.
Specific reporting policy (see procedure section).

6.
Plan for response, including careful documentation and prepared response for the media (refer to procedure section).

Procedure:

1. When any child of a member of SIM or any child in the care of an SIM member or in an SIM institution has allegedly been sexually assaulted, it is the responsibility of SIM to work as quickly and sensitively as possible.

2. SIM will take all accusations of the abused seriously, and will try if at all possible to protect the identities of the alleged victim(s), the accused and their families.  If possible, the identity of the accuser will not be revealed to the accused.

3. The accused will immediately be removed from ministry with children, or any situation where potential abuse may occur, and will be reassigned or suspended during the investigation period.

4. When a member, or anyone closely associated with SIM, becomes suspicious that a child of a member, or in the care of a member, or in an SIM institution has been sexually abused, that member or associate must immediately document and communicate all facts relevant to the suspected abuse to his/her Area or National Director, or to the highest level administrator over the member.

5. Any Area or National Office receiving a report of actual or suspected abuse will immediately initiate an investigation to determine the veracity of the report.

6. Careful documentation of the entire situation will take place from the first indication of a problem.

7. Whether the accused admits or denies the allegations, the investigators should discreetly try to determine if thee are other victims.  Investigators should contact the parents of other children who have had or might have had contact with the accused, and, without naming the accused, attempt to determine whether such children experienced abuse or know of other victims.

8. If there is a lack of facts from the alleged victim and an absence of acknowledgement by the accused abuser, the divisional administrators will determine whether or not to investigate the possibility of other victims, as stated in #7, realizing the potential risk both to the children and to the accused.

9. SIM will have a crisis team that will be prepared to deal with the situation if needed.  This Crisis Team will include a U.S. council member, a counselor, and a third person, with both genders being represented.  SIM will offer competent professional care and assistance to all victims and their families as determined necessary by the Crisis Team.

10. SIM will cooperate with civil authorities regarding reporting of any illegal activities, as appropriate.  SIM will have a prepared statement ready for any possible media need.

11. If it is determined that the accusations are false, the accused, after counseling and under guidance of Area or National Directors, may return to the ministry where the accusations began.  SIM realizes this may not be the best option, and will seek the Lord’s guidance in this situation.

12. If it is determined that the accusations are true, beyond reasonable doubt, the accused will be dismissed from membership with SIM.  SIM will show sensitivity and concern for the spiritual and emotional welfare of the individual dismissed.

13. If the accused is never determined guilty while the alleged victim’s testimony continues unchanged, the accused, in consultation with the Area Director or National Director and the Crisis Team, will be given a new assignment, not in ministry with children, and will remain under close supervision by a mission appointed leader.
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SIM Policy on Homosexuality

Definition:

Homosexuality is “atypical sexuality characterized by manifestation of sexual desire toward a member of one’s own sex.”  A homosexual is “one who is inclined towards or practices homosexuality.”  (Webster’s Third New International Dictionary of the English Language, Unabridged)

General Statement:

SIM is a Christian organization and expects its members to act according to Biblical standards for sexual purity.  The biblical ideal of one man with one woman, as in the marriage bond set forth overall in Scripture, is to be our pattern of behavior in the matter of sexual orientation.

The Scriptures clearly state that homosexual behavior is a sin (Leviticus 18:22; 20:13).  If a member of the mission is found to be a practicing homosexual, the SIM stated policy concerning discipline and dismissal (See SIM Manual 3:29; 3:30) will be applied.

Procedure:

14. SIM will not normally accept candidates who have had voluntary, ongoing homosexual activity as an adult.  SIM realizes the grace of God in changing a person’s life.  Therefore, the exception to this would be when the homosexual experience occurred before becoming a Christian, and/or the person has been completely free from homosexual activities for at least five years.  This would be verified through such things as references, long-term psychological evaluation, and completed therapy, followed up by a recommendation by an SIM-approved therapist.

15. SIM, when considering former homosexuals for candidacy, will realize that some Christians who were homosexual and have lived lives free from sexual involvement in the home country, may find it difficult to do so in cross-cultural situations. The reason for this includes the stresses involved in such things as the loss of the established support systems in one’s home country; culture shock; potential partnering together with members of the same sex in long-term, intimate relationships; and the extreme social context one may experience (either intense loneliness, or the need to relate to too many people).  It may be unkind to knowingly place a former homosexual in a situation in which the probability for his/her moral survival is significantly diminished.

16. Therefore, SIM will exercise extreme caution when considering former homosexuals for candidacy.
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SIM Policy on Sexual Harassment

Definition:

“It is illegal for a Supervisor or co-worker to engage in unwelcome sexual advances, requests for sexual favors, or verbal or physical conduct of a sexual nature.  Such behavior constitutes sexual harassment whether submission is made an implicit or explicit condition of employment; whether employment decisions are based on submission to or rejection of such behavior; or whether such behavior substantially interferes with work performance or creates an intimidating, hostile, or offensive work environment.” (from the U.S. Equal Employment Opportunity Commission Manual)

SIM realizes that the victim as well as the harasser can be of either gender.  Sexual harassment may be further defined in the following terms:

Verbal Harassment:  (epithets, derogatory comments or slurs)

Examples:  sexually explicit jokes, comments about a person’s anatomy or dress, etc.

Physical Harassment: (assault, impeding or blocking movement or any physical interference with normal movement directed at an individual)

Examples:  touching, pinching, patting, brushing against, etc.

Visual Harassment:  (derogatory posters, cartoons, or drawings)

Examples:  displaying sexual pictures, staring at another person’s anatomy, unwanted love letters or notes, etc.

Sexual Favors:  (unwanted sexual advances)

Examples: propositioning an individual, making threatening reprisals after a negative response to sexual advances, etc.

General Statement:

The nature and mission of SIM requires that its members relate to others on a basis of trust.  This relationship calls for personal holiness, integrity, and sensitivity towards others in the spirit of Christian love.

SIM is committed to bringing the gospel to many countries, and recognizes the Bible as the final authority for evaluating culture.  Therefore SIM members commit themselves to do everything that promotes the cause of Christ, and to do nothing that hinders it.

SIM, as a Christian organization, accepts the Bible as the final rule and authority for sexual purity, both in thought and in deed.  SIM seeks to emphasize its members’ responsibilities to respect and honor one another as they keep themselves pure according to the Scriptural commands.  SIM does not ignore the reality that even in the environment of a mission organization harassment can occur.  Therefore SIM is committed to providing a work environment, both overseas and in the Sending Office, in which all employees are treated fairly and equitably, and can be free from harassment and intimidation.

Plans For Prevention:
1.
As a preventative measure, SIM condemns any conduct under the definition of sexual harassment and will investigate and seek to resolve all complaints.  There will be no retaliation against any member for filing complaints.

2.
SIM expects its members and employees to adhere to modesty in dress and demeanor.

3.
Every SIM USA individual working in the SIM USA Office or going through SIM field or office orientation will view the video “Spiritual Warfare for Sexual Purity on the Mission Field.”

4.
This policy will be clearly communicated.  Every member and office employee will read and sign the statement policy, a copy of such to be kept in their personnel file.

Procedure:

1.
Complaints and accusations of sexual harassment from any member or employee will be taken seriously by his/her supervisor and will be investigated.  If the member or employee feels the supervisor is involved in any way, the member or employee should notify the next higher person in the chain of authority.

2.
Supervisors who receive a sexual harassment complaint, whether verbal or written, will report it immediately to their personnel director.

3.
All information relating to such a complaint or accusation shall be kept absolutely confidential among the individuals involved.

4.
The alleged victim will be encouraged to confront the alleged offender as quickly as possible.  It is hoped that this may settle the matter without anyone else being involved.

5.
If the alleged victim cannot or will not confront the alleged offender privately, his/her supervisor or the next level of management will go with the alleged victim for a confrontation as speedily as possible.

6.
All complaints and accusations will be investigated promptly.  All relevant facts, including the context in which the incident occurred, will be evaluated in determining whether the action does, in fact, constitute a violation of this policy.

7.
Members and employees at all levels are expected to cooperate fully in the investigation of a complaint or incident that might involve sexual harassment, if it becomes necessary.  Anyone who conceals information or knowingly provides false or misleading information will be subject to disciplinary action, up to and including discharge.

8. Any member or employee found to have engaged in sexual harassment will be subject to corrective and/or disciplinary action, based on the facts and circumstances of the particular case.  Such action will be determined by the personnel director, along with the supervisor, and may include counseling, transfer of one or more of the persons involved, a reminder of this policy, and issuance of a warning in writing.  In some instances it may be necessary to take other forms of corrective action, including, if deemed appropriate, termination of employment or membership.
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